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      GUIDELINES
Settlement Agreement of Non-Stipendiary Minister

(Models 1, 2 & 3)

This Settlement Agreement is made between

the                                                   Area of Thames North Synod

the                                                   Church/Group of Churches

(delete this line if a specifically District appointment)

and The Revd                                                      (The minister)


1. This settlement shall be for an initial term of         years (not more than three)
2. The purpose of this ministry is to:

**
a. act as pastor to this congregation/group

b.
work with the Revd                                as a partner in this Congregation/Group

c.
supplement the ministry of the Revd

d. bear a witness to the Christian faith in 




         






              (place of work)


e.
exercise ministry in the District as


f.
other stated aims as appropriate


3. The minister’s designation will be:

**
Minister

Assistant Minister

Joint Minister

Other designation as appropriate


4. The minister will make available (on average)         hours per week  

     for ministerial duties. (applies within pastoral situations only)

5.
The terms of reference of this ministry will include:

a.
leading worship on              occasions per month/quarter/year


(This may be deleted in the case of a settlement with no specific requirement for leading worship)

b.

c.









 (Set out as












appropriate)

d.








e.

6.
The minister will provide a car. The pastorate/District (delete as appropriate) will reimburse the minister at the current rate set by the Maintenance of Ministry Office for church mileage upon submission of a written claim. (Monthly/Quarterly) Where travel is by public transport the actual cost will be reimbursed. Rail travel will be reimbursed at second class rates.

7. The local church or other appropriate body shall reimburse the minister for expenses relating to the use of a computer and in some instances the provision of a computer.  The reimbursement of expenses will be on the basis of actual cost incurred, and not by a predetermined lump sum.

8. The pastorate/Synod (delete as appropriate) will reimburse the minister                     (monthly/quarterly) upon submission of a written claim for any administrative expenses, including stationery, postage and telephone. Telephone expenses will be reimbursed on the basis of actual calls made in pursuance of pastoral/Area calls made together with 
                         

                    (an agreed proportion of) telephone rental.


9.
The pastorate/Synod (delete as appropriate) will provide the minister with an annual budget of                             for the purchase of books, etc to at least the national guidelines.

10.
The pastorate/Synod (delete as appropriate) will encourage the minister to take up the opportunities offered for post-ordination education and training or continuing ministerial education, which opportunities may include attendance at the annual Synod Spring School. Funding to be available according to national guidelines.

11.
The pastorate/Synod (delete as appropriate) will honour the recommendations regarding time off for in-service training (as 9 above) and holidays as recommended in the ‘Plan for Partnership’. For the Sundays involved in these provisions the pastorate/District (delete as appropriate) will be responsible for arranging and paying for pulpit supply.

12.
The ministry shall be reviewed at the end of the first year and, where the initial term is for three years, six months before the end of the initial term. If the initial settlement is for more than four years then second and subsequent reviews shall be at three yearly intervals. Re-appointment after the initial or subsequent terms shall be by mutual agreement of the minister, church, district, and area of shared ministry where applicable. 

13. (In the case of a non-stipendiary minister working in partnership with or as supplementary to one stipendiary minister) In the event of the stipendiary minister leaving the pastorate the post of the non-stipendiary minister will be reviewed.

14. The pastorate/District and minister (delete as appropriate) acknowledge that ministers are ministers of the United Reformed Church and have a responsibility to serve the wider church as well as their own local pastorate/District. Requests for specific pieces of wider service will be discussed between the appropriate parties and the minister and arrangements made to their mutual satisfaction.

Signed:








       The Minister



The Colleague Minister / Representative of the team (where appropriate)

             





                              The Church Secretary

(on behalf of the Elders’ Meeting)


    The Convenor of Pastoral Cttee

(On behalf of the District Council)


Date: 


(**  One of these phrases as appropriate)







